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Introduction 

The ‘PROMA – Promoting the integration of Roma women’ is a 24-month (December 

2020 – November 2022) project co-funded by the ‘ERASMUS+ KA2 - Cooperation for 

innovation and the exchange of good practices’ programme of the European Union (Project 

no.: 2020-1-RO01-KA204-080214). PROMA focuses on adult education with the aim to foster 

the integration of Roma women in their local communities through education. The project is 

implemented in 4 countries with dense Roma populations (Romania, Spain, Greece, North 

Macedonia) and involves 2 groups of participants:  

• Roma women; 

• Formal & non formal educators of Roma women.  

The specific objectives of the project include:  

a) Utilizing the competitive advantages and social promoting vehicles of the local 

context in all 4 implementing countries;  

b) Building the capacities of formal & non formal educators of Roma women;  

c) Design & implementation of local pilot programmes aiming at social inclusion of 

Roma women through education jointly by educators and Roma women. 

In the framework of the project, research at national level for identifying the specific 

country context and the actual needs of Roma women is of paramount importance.  

Thus, the present report focuses on analyzing the Spanish context on the basis of  

information collected through both desk and field research resulting to national level 

conclusions and recommendations that will be linked with the capacity building programme of 

PROMA project.  

This report and the focus groups and interviews have been completed with the 

collaboration of the Fundación Secretariado Gitano, Asociación de Mujeres Gitanas Romí, 

Asociación Calés-Sí, Asociación Cultural Gitana Camarón and Rromane Siklovne Associació 

de Joves Estudiants Gitanos del Bon Pastor. 
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1. The Spanish context and the actual needs of Roma women 

The Roma population has been present in the history of Europe and in Spain since, 

approximately, 1492. Currently, they are considered as a vulnerable group due to its social and 

economic circumstances. However, there is hardly any knowledge of their social situation from 

a global or multidimensional approach, taking into account their social risk in different areas, 

such as employment, training, income, housing, health, socio-family relations or participation, 

socio-family relations or participation.1 

In Spain, it is estimated that there are around 725,000-750,000 people, constituting 

approximately 1.5% of the total Spanish population. According to the report on the social 

situation and trends of change in the Roma population, Madrid, by Laparra in 2007, the Roma 

population could reach 1,000,000 people where are mostly located in big places as south Spain, 

Andalucia or big cities like Valencia, Barcelona and Madrid2. Currently, the Roma population 

also comes from Hungary and Romania due to the entry of these countries into the European 

Union since 2007, as they have chosen Spain as their place of residence. 

Analyses of the social situation of the Roma population focus on four main areas: Housing, 

employment, health and education. 

• Housing has been a transforming factor in the struggle for Roma inclusion in Spain. In 

1991, 21% lived in substandard housing and 10% in shantytowns, a total of 31% of the 

Roma population. In 2007, a new study was conducted on housing conditions and 

showed that 88% live in standardized housing and only 7.8% live in shantytowns or in 

housing in unfavourable conditions, according to FSG (2008): Map on Housing and the 

Roma Community in Spain 2007. Madrid, Ministry of Housing. This is considered a 

considerable advance in terms of decent living conditions. 

• The employment of the Roma population is characterized by a high rate of activity, 

that is to say, the capacity for work is high. The Roma culture has always worked, 

 
1 Haz-Gomez, F. E., Andreu Ferrer, I., Hernández Pedreño, M., Guerrero Romera, C., Romero Sánchez, E., & 

Abellán Giménez, M. D. (2019). RESED Nº 7. La investigación sobre comunidades gitanas en España en el 

contexto europeo: un análisis documental, May 2019, p. 117. Retrieved from 

https://rodin.uca.es/xmlui/bitstream/handle/10498/22297/RESED%20n%c2%ba7%20%282019%29%20117-

136%20.pdf?sequence=1&isAllowed=y  
2 Spanish Ministry of Health, Social Services, Families. Children. Social Programmes. NGOS. Volunteering. 

(2021). Roma Population. Retrieved from 

https://www.mscbs.gob.es/ssi/familiasInfancia/PoblacionGitana/home.htm  

https://rodin.uca.es/xmlui/bitstream/handle/10498/22297/RESED%20n%c2%ba7%20%282019%29%20117-136%20.pdf?sequence=1&isAllowed=y
https://rodin.uca.es/xmlui/bitstream/handle/10498/22297/RESED%20n%c2%ba7%20%282019%29%20117-136%20.pdf?sequence=1&isAllowed=y
https://www.mscbs.gob.es/ssi/familiasInfancia/PoblacionGitana/home.htm
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although it should be noted that the employment rate is low and the lack of professional 

qualifications and studies in formal education limits decent working conditions in terms 

of remuneration and temporality.  However, there is a high percentage of self-employed 

workers (39%) focused on street vending. We can highlight that woman in the area of 

employment are the most affected, given the circumstances mentioned above, they do 

not have easy access to any type of labor activity.  

• Health is an indicator that the Roma population has worse outcomes compared to other 

social groups in the country according to the National Health Survey (ENSE) in 2009. 

Lifestyles and access to some services have aggravated important areas of the body's 

health. They may present with greater frequency dental, hearing, visual problems, 

accidents and chronic diseases that have not been previously prevented. Among 

women, the absence of gynaecological check-ups and the increase in illnesses are 

noteworthy. 

• Finally, the schooling of boys and girls has progressed in recent years in education in 

Spain. The increase in enrolment in infant and primary education has allowed one of 

the foundations of literacy in Spain to be laid. It is true that school absenteeism has not 

been reduced and school dropout is still one of the objectives of the national strategies, 

such as increasing the presence in secondary education, vocational training and 

university studies. It is worth noting, once again, that girls and young women are the 

most affected, with 71% of them attending school compared to 84% of Romani children 

and young people, according to Laparra in 2007. 

Over the last 30 years, Spain has developed plans and strategies on the inclusion and 

development of the Roma population. It should be noted that the national, regional and local 

administrations have different competencies in the areas of social services, housing, 

employment and education.  Strategies such as national and regional plans at a general level 

are: 

❖ AT THE NATIONAL LEVEL  

• The approval in 1985 by the Congress of Deputies of the Proposition of Law on the 

creation of a National Plan for Roma Development, after which the Roma Development 

Program (PDG) was launched in 1989. 

• In the 1990s, specific innovative initiatives for the Romany population began to be 
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promoted within the framework of the Horizon and Integra Community Initiatives of 

the European Social Fund (ESF) were developed: 

➢ Operational Program to Combat Discrimination (POLCD) for the year 2000-2006. 

➢ In 2005, a parliamentary motion was approved urging the Government to promote 

the culture, history, identity and language of the Roma people. 

➢ In 2007, Roma Culture, attached to the then Ministry of Culture, was created. 

➢ Operational Program to Combat Discrimination (POLCD) for the year 2007-2013. 

➢ Acceder Program, managed to date by Roma Secretariat Foundation. 

➢ Action Plan for the Roma Population 2010, 2012-32, which is currently in force. 

➢ National Strategy for the Social Inclusion of the Roma Population in Spain 2012-

2020. 

➢ The National Reform Program (NRP) and the European 2020 Strategy: 

▫ Educational objectives: the NRP proposes measures such as: Initial Professional 

Qualification Programs (PCPI), scholarship policy, Reinforcement, Orientation 

and Support Programs (PROA), Program for the Reduction of Early Dropout 

from Education and Training, Educa3 Program (Framework for European 

Cooperation in Education and Training 2020). 

▫ Employability objectives: the NRP establishes measures in line with the 

following lines of action: Reducing labour market segmentation and temporary 

employment; improving employment opportunities for the unemployed, with 

special attention to young people; improving the effectiveness of active 

employment policies, regularization of undeclared employment and improving 

the employability of women (Spanish Employment Strategy 2012-2014 and 

Europe 2020 Strategy).  

❖ AT REGIONAL LEVEL  

Autonomous governments have implemented specific action plans for the Romany 

population, such as the Basque Country, Catalonia, Extremadura or Navarre of which we 

can highlight:  

• I and II Basque Plan for the Integral Promotion and Social Participation of the Roma 

People (2004-2007) and (2007-2011). 

• I and II Integral Plan for the Roma People of Catalonia (2005-2008) and (2009-2013). 

• Extremadura Plan for the Promotion and Social Participation of the Romany Population 

(2007-2013). 
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•  Plan of Attention to the Roma Population of Navarra (2011-2014). 

 

Access to Information 

As it will be seen later in the section “interviews and focus groups”, both, formal and 

non-formal education providers of Roma women agree on the fact that Roma women are not 

well informed about training opportunities nor about their rights and obligations, although they 

are interested in learning more about these topics.  

According to the study from FSG about Roma students in secondary school, and Roma 

Women and employment, the rate among young and adult women is lower than among men, 

there is a lack of information on the subject. The age range between 18 and 25 years old, makes 

women as well as men have interest and see the benefits of accessing information such as: 

• Greater academic training, increased working conditions and incorporation into the 

labor market. 

• Improved reading and comprehension skills, easier access to public services (social and 

educational financial aid, awareness of the social, labor and health world). 

• Increased interest in study alternatives for adults (access to special studies for adults, 

university entrance exams for over-25s, vocational training). 

• Knowledge about family reconciliation and motivation and interest on an individual 

basis with the support of the Roma family and community network. 

• Increase of the economic autonomy in the family and community nucleus, the higher 

the economic income, the better the living conditions.  

Educational needs 
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  Based on the comparative study "Secondary School Roma Students", there is a 16% of 

absenteeism among Roma girls, being 12 years old the average age in which they drop out of 

school, mainly to take care of the house and younger siblings and due to marriage proposals 

compared to 8,3% for primary education. Both truancy and unexcused absenteeism have 

regularly been indicators of concern since 2010.   

 

Of the women who decide to continue their studies, they do so through intermediate vocational 

training, 19,2% as opposed to higher education, 4,1%. Regarding Higher Education, not many 

Roma women attend university (about 20%), but those who do tend to focus on degrees in 

social areas such as law, social work and teaching3.  

 

Capacity building 

Women are more likely than men to apply for training in all the age groups studied.4 

These differences become more obvious when looking at the lower age groups so that almost 

half of women under 25 are interested in some type of training. As we can see in the following 

graph, we have a division of age ranges and with the preference in participation in the different 

 
3  FSG (2013). El alumnado gitano en secundaria: un estudio comparado. Madrid, Spain: Ministerio de 

Educación, Cultura y Deporte, pp 64.  Retrieved from 

https://www.gitanos.org/upload/56/22/EstudioSecundaria.pdf  

https://www.gitanos.org/upload/56/22/EstudioSecundaria.pdf
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modalities of studies or professional training for employment, both in formal and non-formal 

education of a Roma women.  

 

We can highlight among the different types of training: Intermediate and higher 

vocational training, university, other non-formal training and others, the latter referring to 

special training plans for the labour insertion of groups at risk of exclusion, special needs etc... 

If we compare the data in age traits we can observe:  

♦ Range 17 years: the main studies are compulsory secondary education with 37.8%, 

followed by pre-university specialization 24.4% followed by intermediate vocational 

training 17.8%. Very few young women go to university 2.2% compared to training 

offers adapted to the needs of the school curriculum for the incorporation of the labour 

market. 

♦ Range of 18 to 19 years: We can observe a tendency to specific plans oriented to 

secondary education with job training, for their labour insertion 29.3%. On the other 

hand, the increase in university participation is increasing due to the success of the pre-

university specialty 17.1% in both cases. Participation in other non-regulated training 

is increasing in an attempt to achieve motivation and participation for further studies 

and better employability. 
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♦ Under 25 years of age: There is a growth in the dual areas of employment and training, 

both in formal and non-formal education, 27.3% and 37.7% compared to 10.4% of those 

who continue in university, which shows that not all of them finish their university 

studies and that there is a shift towards vocational training. However, these data indicate 

that the older the women are, the greater the need to improve their studies in order to 

get a job under more favourable conditions. 

 

Labour market integration  

Various studies throughout the years have highlighted the high unemployment rates 

among Roma women (60%).  According to a report4, 38,4% of educated Roma women access 

employment, a situation slightly worse than that of their male counterparts (45,5%).  Thanks 

to the creation, implementation and execution of plans such as the Pluri-regional Operational 

Program to Combat Discrimination of the European Social Fund, the Program for Labor 

Integration of the Roma Community, the EQUAL Community Initiative and other training and 

labour integration programs of various Autonomous and Municipal Administrations.  

An example of labour market integration is reflected in the Acceder Program, for Roma 

people between 25-44 years old, both women and men. Through this program, factors have 

been identified that provide information on the causes that make it difficult for women to enter 

the labour market. Among them we can name: 

- Cultural barriers and roles within the Roma culture. 

- Family barriers, i.e., the role of women in family upbringing and care. 

- Personal and social barriers, as the woman is a fundamental element in the family 

structure and if she is outside, there is a belief of abandonment of the family nucleus.  

- Barriers in the work environment: due to the absence of facilitating means of family 

reconciliation, lack of training by companies to rejoint the labour market (periods 

of unemployment or after maternity).  

 
4 FSG (2006) Mujer Gitana y Empleo Acciones Positivas De Conciliación De La Vida Laboral Y Familiar, pp. 8.  

Retrieved from https://www.gitanos.org/upload/63/56/Doc_Mujer_git_empleo.pdf  

https://www.gitanos.org/upload/63/56/Doc_Mujer_git_empleo.pdf
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8,575 women participated in the actions of this program, out of a total of 11,684, that 

is, 67.5% of Roma women.  The main jobs demanded by the Roma women-members of the 

ACCEDER program are: cleaning and housekeeper-home help (37%), sales clerk and cashier 

in this order (5.6%), if we take into account age, young women demand above all cleaning, 

sales clerk and cashier (6.4%), while adult women demand cleaning and housekeeper-home 

help. 

 

Political participation 

Many Romani women blame their communities for not being better organized and more 

politically and socially aware, and emphasize that the changes in the role of women are largely 

due to the work of Romani associations, especially women's groups and the academic training 

that Romani women have access to. They are two parallel and associated worlds to improve 

social policies and the struggle for equal rights in relation to the non-Roma population. The 

feminist, student, youth and neighbourhood movements are the main source of the visibility of 

the Roma people and the ones in charge of proposing structural improvements in response to 

the current needs of the people.  

One example is the "Gitanas movement" - Spanish Roma women's activism – that 

emerged in 1990 and developed dynamically throughout the decade, building a strong identity 

as a distinct movement of its own: one that distinguished itself from the male-driven Roma 

movement and the mainstream feminist movement in Spain. Today, there are four deputies in 

the congress, two of them women: Sara Giménez deputy and president of the FSG and Beatriz 

Carrillo5 for the Junta de Andalucía in the area of social policies and the elderly. Both 

developed their political careers from university and are involved in the fight for equal social, 

educational and cultural rights through different political and social movements. 

Currently, the political actors as well as their institutions are trying to improve the 

situation of inequality and social exclusion that the Roma community has experienced. The 

 
5 ERRC. 2004. Shadow Report of The European Roma Rights Center on the Kingdom of Spain’s fifth periodic 

report to the Committee on Elimination of Discrimination against Women, pp. 16. Retrieved from 

http://www.errc.org/uploads/upload_en/file/03/87/m00000387.pdf  

http://www.errc.org/uploads/upload_en/file/03/87/m00000387.pdf
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new modification of the equality law has contemplated antigypsyism as one more reason for 

the struggle for equality of all Spanish people. 

 

2. Organized focus groups with Roma women 

10 women took part in the Focus groups, most of them were in their forties, early thirties 

and twenties, except one teenager. This age gap reported different perspectives in the answers 

provided.  

Regarding the educational background of the focus group, older participants tended to have 

attended Primary Education, five of them not having finished it. One 33-year-old woman have 

an Intermediate Vocational Training in Commerce and Marketing; a 23-year-old girl has a high 

Vocational Training in Culinary Director; a 21-year-old girl has a sanitary course and she is 

studying another one about commerce and, in the case another participant, she was schooled 

until she turned 16, completing two of the four years of secondary education.   

It is important to highlight the fact that the parents of the two older women who did not 

finish primary school were illiterate, while the parents of the older women who finished 

Primary Education had received some basic education. In the case of the younger women, at 

least one of their parents had been schooled in Primary Education. 

Regarding the age up until the children of these women have been schooled, the two women 

who did not finish Primary Education share that their children attended Secondary Education, 

but did not finish it. The women who did finish Primary Education mostly had children who 

finished Secondary Education, but did not pursue further studies. In the case of one younger 

woman, she has three children (aged 3, 6 and 10), all of them schooled. 

All interviewed woman agree on the fact that, as Roma women, their family expect them 

to care for their family, house and partners. While the youngest women agree with this, most 

of them also add that they are lucky because they were allowed to have a freer life and continue 

their studies.  

There was no agreement, however, regarding whether Roma women, in general, are 

interested to find information related to school programs and training opportunities. Some of 

the participants mentioned the fact that Roma women are interested in these opportunities, but 
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mostly to be able to support their children and grandchildren in school. For themselves, they 

are interested in training opportunities directly linked to employability improvement and to 

empower themselves.  

Those who do want to study have to face certain barriers. The ones identified by the focus 

groups are those of the family, culture and family responsibilities. Roma culture also identifies 

the man as the provider of the family while the woman has to take care of the house and family, 

so parents do not consider the knowledge taught at school as necessary or even appropriate for 

women. Participants agreed on the fact that, although finishing, at least, secondary education 

was not a priority for their parents, they would like their children and grandchildren to stay in 

the education system to be more trained for a better future, also expect their children to follow 

the traditional roles: Girls taking care of the house and family, and boys working and providing 

for their family.  

To overcome these barriers in the access to education, they suggested, mainly, working 

with families, to show them how important is education for the future of their children, 

regardless of their gender. Raising awareness within the community is the first and most 

important step. 

All the women in the focus group agreed on the fact that finding a job is more difficult for 

Roma women. The fact of being perceived as “gipsy” makes many employers reluctant to hire 

them due to stereotypes associated with Roma people. Sometimes their CV is accepted, but in 

the interview the position they are applying for is suddenly covered.  

Regarding political participation, the women agree that they are not very active in general, 

they believe most Roma women have not voted in the last elections. Some of the women 

interviewed who did vote, did not choose who they voted for, but it was a decision of their 

husband or father. On the one hand, they do not feel their opinion counts, on the other, they 

perceive that no party will look after the interest of the Roma community.  

In the event of special cases, such as bureaucratic issues or identifying cases of 

discrimination, some of the participants believe that some Roma women need support in certain 

situations, especially those concerning legal issues. Many times Roma women are afraid to fill 

out lawsuit due to ignorance and fear of reprisals.  
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According to the focus groups, what Roma women need most to fully integrate into society 

is access to employment opportunities and support to pursue studies and careers within their 

family network.   

As a final note, some of the participants in the focus group did not know of any program 

nor EU funded project that promoted the participation of Roma women in the labour market, 

education and training or politics. However, some of them have participated in Projects like 

Acceder, carried out by Fundación Secretariado Gitano.  

 

3. Organized focus groups with representatives of NGOs/stakeholders supporting 

Roma women 

Magenta wanted to include in the focus groups 7 representatives of Roma Associations, 

organizations and NGOs led by Roma people or, at least, with a high rate of Roma people 

working and collaborating. Participants in the focus group all had higher studies.  

All participant organisations intervened with women, who are considered the most 

vulnerable group, to promote basic education, pursuing further training and improving their 

employability.  

When we talk about Roma women, it is inevitable to think about the challenges that they 

have encountered and are facing today in different fields: educational, labour, social and 

economic. Participants highlight the fact that Roma people tend to be in a vulnerable position, 

but this is especially the case of Roma women, as they face double discrimination: for being 

women and for being part of an ethnic minority, which becomes a barrier in the access to 

employment.  

Regarding access to education, participants mention that many cultural factors and gender 

differences intervene. Organisations have been fighting in recent years to promote the 

importance of education within the family circle, to keep Roma children, and particularly girls, 

schooled until they finish, at least, Secondary Education. However, there are also barriers when 

providing other types of education, such as those related to health or sexual education.  

To facilitate intervention from education, several proposals are made by the organisations, 

such as providing visibility to the associations as well as increasing funding; increasing the 
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presence of Roma teachers and counsellors in public education centres, thus creating a positive 

reference for Roma and non Roma children.  

The biggest challenge for Roma women identified by the participants is that of education, 

since their lack of training, commonly due to having to attend to family responsibilities, hinders 

their educational and professional career. In addition to this, in some places, Roma people live 

in marginal neighbourhoods, in which children and teens have it more difficult to aspire to a 

different life from what they see and live in, often accompanied by a feeling that change and a 

better life are impossible for them.  

Commonly, Roma women are expected to take care of their children, husband, and family 

in general from an early age; so, the woman has little opportunity to be educated, she is bound 

to her family first and to her husband later. A woman who wants to be trained and have a job 

may be regarded by other Roma people as if she was letting go of her Roma identity. Although 

participants highlight the fact that this is slowly changing.  

Although there is a high rate of dropout among young Roma women, participants mention 

that there is also a high number of Roma women who seek to enrol in training after they are 

25-28 (even if they are married and have children). In this sense, a program carried out by the 

Junta de Andalucía, stands out, it supported separated Roma women to get a school graduate. 

Participants highlighted the need for the public administration to create programs aimed 

especially at Roma women who are at risk of leaving their training or want to resume it. 

Another difficulty Roma women find is that of getting a job. This is caused by family 

responsibilities and cultural traditions as well as, as moving is a family decision and travelling, 

even to a nearby city, may pose many obstacles. In addition, racism and discrimination based 

on the stereotyping of Roma people reduce their chances of finding employment. 

Regarding the participation of Roma women in political participation, participants believe 

that this has been encouraged in recent years thanks to references such as Séfora Vargas Martin, 

but even so, their participation is small at a local, regional and national level.  

Regarding support in special cases, the participant organisations provide women support in 

different areas, such as identifying cases of discrimination, filling in paperwork or looking for 

training and employment opportunities.   
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The representatives of Roma organisations comment on various measures to be 

implemented to improve the situation of Roma women, but they all focus on two key elements: 

raising awareness on the importance of education from an early age and within the families and 

working on empowering Roma girls and women.  

Participants can identify programs to support the inclusion of Roma women in education 

and employment at a national and local level. As for the European level, they are not aware if 

there are programs that supports them. 

 

4. Interviews with educators working with Roma women 

The 10 trainers interviewed came from 3 different organisations, Asociación Mujeres 

Gitanas Romí, Magenta Consultoría Projects and Fundación Secretariado Gitano, although 

some of them have developed this work in different organisations. Some of the tasks the 

interviewees carry out are preparation for the Secondary Education certificate test; 

development of employment itineraries, social integration and development of different 

workshops aimed at Roma women.  

The main obstacles they have found as educators working with Roma women are the 

stereotypes that non-Roma people have towards Roma women, people do not expect them to 

succeed in education nor in the labour market. Other obstacles are the fact that their 

participation was not always constant and the fact that most of the times Roma women had to 

have the approval of their husband to attend different workshops, especially those related to 

health and sexual education. Also, in order to set a time and place for the workshops, they had 

to take into account the free time of the women after taking care of house chores and leaving 

their children at school, as they cannot prioritise training. 

Interviewees agree on the fact that Roma women seem to be interested in training 

opportunities, especially the younger ones. They are especially interested in training 

opportunities and support for their children, rather than for themselves. However, access to this 

information is limited and not always complete, so organisations such as the ones the 

interviewees work in act as informants. In the case of their civil rights and obligations, 

respondents feel Roma women are not very informed nor interested in being.  
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Regarding the topics of interest of Roma women, interviewed educators agree on the fact 

that they are mostly interested in information related to labour insertion and how to improve 

their socioeconomic education. The interviewed are aware of the fact that the EU will soon 

publish the new Strategy for the Integration of Roma People, but they are not aware of any EU 

program aimed at increasing the access to information of Roma women.  

The main barriers that Roma women who want to study and get training face are those of 

the lack of support within their families. This sometimes means that their families do not want 

them to continue studying, although this situation is slowly decreasing. Also, studying in 

another city (university or VET studies) is something that only a few Roma women and their 

families would consider. On the one hand, there is the fear of moving and/or travelling daily, 

on the other hand, the economic factor plays a significant role.  

Regarding the barriers to access employment, the most important reason is that of 

discrimination, and Roma women suffer double discrimination, for being a woman and for 

belonging to an ethnic minority to which many stereotypes are associated. Roma women with 

training have it easier to find a job than those without training, but it is not easy for them either.  

Regarding whether Roma women are encouraged to participate in politics, there is a clear 

division in the answers provided. The educators from Andalusia, a region with a high density 

of Roma population, agree on the fact that Roma women are encouraged to actively participate 

in politics, especially by voting and at a local level. Educators from the northern region of 

Asturias, in which there are fewer Roma people, state that Roma women are not encouraged to 

participate in politics at all, but neither the rest of the population.  

All interviewed educators do agree on the fact that there are Roma women who need 

support to carry out actions such as filling in a lawsuit or paperwork, identifying cases of 

discrimination or making a formal complaint. Most of them have supported Roma women 

through some of these processes. One educator highlights the fact that in many cases, Roma 

women are afraid to take legal action on their own in case there are reprisals. 

Regarding the needs in terms of abilities, knowledge and attitudes of Roma women, again, 

educators agree on the need to promote and develop empowerment (from a gender perspective), 

engagement in training and knowledge about civil rights and obligations.   
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Most of the educators interviewed have participated in training activities focused on 

providing training and support to the Roma population in different areas. They would also like 

to take part in further training regarding this topic. 

 

Conclusions and recommendations 

According to the research carried out, the following main results have been obtained: 

Regarding the access to information, 33,33% of representatives of NGOs answered 

that it is very important, while the 66,67% thinks that it is extremely important. In the case of 

educators, 50% answered that it is important and the other 50% that it is extremely important.  

Regarding Educational needs, the 16,67% of representatives of NGOs think it is 

important to address them, 16,67% very important and 66,66% extremely important. The 

66,67% of educators answered that addressing educational needs are extremely important, 

while the 33,33% believe it is very important.  

 In terms of Capacity building, 50% of representatives answered that it is very 

important and other 50% that it is extremely important. The 66,67% of the educators believe 

that it is extremely important and the 33,33% that it is very important. 

The 16,67% of representatives consider that Labour market integration is very 

important and the 83,33% that it is extremely important. At the same time that 100% of the 

educators conceive it as extremely important.  

For Political participation, the 50% of representatives have no doubt that it is 

extremely important and another 50% very important. In the case of educators, 50% think that 

is extremely important, the 33,33% very important and the 16,67% important. 

Regarding personalized support for special cases, the 33,33% of representatives 

answered that it is extremely important and 66,67% that it is very important. In the case of 

educators, 66,67% think that it is very important and the 33,33% that it is extremely important.  

Ten women of different ages were interviewed to meet their training needs. Some of 

them stated that they assisted to some trainings directed to Roma women, but many of them 

had not done so. They highlighted the importance of trainings related to motivation and self-
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esteem in order to take further steps. The second most requested subject was related to the 

history of Roma women, and that they can achieve great goals like other Roma women 

activists, as well as courses on the prevention of gender violence. Finally, another aspect to 

take into account is the labour market, so many of them want training courses to improve their 

employability.
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